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At this Summer’s 2006 CRC, held in Portland Maine, the following 
chapter members were presented with various awards for their     

commitment to their Chapter and the Region.  
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Ms. Ruth Giacobbe, RG Associates 
Mr. Spencer Morasch, Jersey Central Power & Light 
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Ms. Ruth Giacobbe, RG Associates 
Mr. Spencer Morasch, Jersey Central Power & Light 
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Mr. Russ Graham, G&C Sales 
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The  PAOE award is for significant improvement in Membership, Attendance, Research 
Promotion, Education, Chapter Progress, and Technology 
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Sr. HVAC Engineer for our Manalapan, New Jersey office  
 
Schoor DePalma, one of the region’s leading engineering and consulting firms, employs more than 
1100 professionals from 22 office locations throughout New Jersey, Pennsylvania, New York, Flor-
ida, Arizona and Maryland. 
 
Schoor DePalma is looking for a senior HVAC engineer to manage an HVAC group as part of an 
MEP Department in the Manalapan, NJ office. 10+ years of HVAC building design experience re-
quired and a NJ PE license. LEED accredited a plus. Excellent growth opportunity in a growing de-
partment.  
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WANTED – TOP NOTCH ENGINEERS / TECHNICIANS!! 
Specializing in hands-on field testing and evaluation of HVAC systems and site utilities, the Dome-Tech Group 
provides engineering services, energy consulting and project development and implementation to optimize 
building performance, reduce energy expenses and improve indoor environmental quality.   Dome-Tech is   
actively hiring for the following challenging career positions: 
  
Commissioning Field Technician / Engineer 
The ideal candidate must have 5+ years of field related experience with HVAC systems such as air/water balancing, 
system start-up and commissioning, service/maintenance, operations and troubleshooting.  Experience conducting 
functional tests of chillers, boilers, AHUs, VAVs and other HVAC equipment required.  An engineering or technology 
degree is desired.   
 
Energy Engineer 
Dome-Tech Energy Advisors is seeking qualified energy engineers to support demand for its energy consulting   
services.  The ideal candidate will possess either a BSME or BSEE (PE, CEM desired) with experience in energy 
auditing, project screening and energy engineering.   
 
Project Engineer 
Dome-Tech Energy Solutions (DES) is seeking qualified project engineers to support the growing demand for 
our turnkey design/build services.  The ideal candidate will possess a BSME (PE, CEM desired) and mechanical 
design experience with central plant utility systems (chilled water & steam).  Candidate must have design   
experience in heating / cooling load calculations, pipe sizing and pressure drop calculations, combined heat 
and power analysis, and energy conservation measures, including life cycle cost analysis.  
 
Sr. Project Engineer – Pump Systems 
Dome-Tech Energy Solutions (DES) is seeking a qualified project engineer to support the growing demand for 
pump system projects for our municipal and utility customers.  The ideal candidate will possess a BSME and 
have experience identifying and analyzing root causes of pump system degradation or failure.  Candidate 
must be able to identify opportunities to improve pump system performance (repair, upgrade, replace) as part 
of energy conservation management program.  Experience with numerous pumps / pumping system designs 
is essential – utility, HVAC and process pumps. 
  
***************************************************************************************** 
Salary / Benefits:  Competitive salary commensurate with experience, medical/dental benefits, 401K, flexible 
spending account, paid vacation and holidays. 
   
Please email resumes to recruiting@dome-tech.com or fax to 732-590-0129. 
  

Joe Martino, Technical Staffing 
Phone: (732) 590-0122, ext. 133 

Fax: (732) 590-0129 

E-mail: recruiting@dome-tech.com 

Website: www.dome-tech.com 
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ASHRAE Hires Staff in Support of Strategic Plan 
 
ATLANTA – In support of its strategic plan adopted earlier this year, ASHRAE has hired staff to oversee its marketing, certification 
and advocacy efforts. The plan will help ASHRAE focus its efforts to ensure that its products and services are timely, relevant and 
appropriately positioned to serve the changing marketplace. The plan can be found at www.ashrae.org/strategicplan. 
 To support the strategic plan goal of making ASHRAE a premier provider of HVAC&R expertise, Jeff Dimond has been 
named marketing director of ASHRAE. Dimond has some 24 years of communications management experience. At ASHRAE, he 
will oversee implementation of activities that will enable the Society to make the greatest amount of its products and services   
available to the largest number of consumers. Before joining ASHRAE, Dimond served as director of marketing and communica-
tions for Conway Data Inc., Norcross, Ga., where he developed marketing and public relations activities for non-profit and business 
association clients of the association management firm.  A resident of Roswell, Ga., Dimond has a master’s of business            
administration degree in athletic administration/marketing from the University of Arizona and a bachelor’s of arts degree in political 
science/journalism from the   University of Alabama. 
 ASHRAE also has hired Joyce Abrams as manager of certification. She will develop and implement a credentialing     
program for HVAC&R engineers to help promote ASHRAE as a leader in industry education and professional development. Before 
joining ASHRAE, she was an assistant vice president in the education and training division of LOMA where she oversaw the    
design and development of credentialing programs, courses and course materials and managed the development and/or          
production of up to 35 college-level textbooks or online courses a year. A resident of Atlanta, Abrams has a master’s of science 
degree in mass communications from Indiana University, and a juris doctorate and a bachelor’s of arts degree in journalism from 
the University of Georgia. 
 The Society also has hired Doug Read as program director of government affairs. He will oversee management of the 
Society’s governmental affairs efforts, including government outreach and issues management. Read served as manager of     
government relations, compliance and regulatory affairs for the National Electric Manufacturers Association (NEMA), where he 
developed strategies for interface with government bodies to ensure support of electrical industry safety, environmental and trade 
policy. 
A resident of Washington, D.C., Read has a master’s of science degree in human resource and organization development from the 
University of Maryland and a bachelor’s of science degree in industrial engineering from State University of New York. 
        ASHRAE, founded in 1894, is an international organization of 55,000 persons. Its mission is to advance through research, 
standards writing, publishing and continuing education the arts and sciences of heating, ventilation, air conditioning and            
refrigeration (HVAC&R) to serve humanity and promote a sustainable world.                                            

                                    ### 
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ASHRAE Joins PERSI to Promote Infrastructure Sustainability 
 
ATLANTA – The American Society of Heating, Refrigerating, and Air-Conditioning Engineers (ASHRAE) has joined an alliance to 
help promote sustainable infrastructure such as buildings, water resources, transportation, energy generation and waste treatment.  
          The alliance, Practice, Education and Research for Sustainable Infrastructure (PERSI), is an initiative of the American    
Society of Civil Engineers (ASCE) that works to promote and translate sustainable practices into action within its member         
organizations. 
          ASHRAE is the first organization to formally join PERSI by signing the memorandum of understanding. By joining the      
alliance, which will not itself produce standards or guidelines, ASHRAE will work with other PERSI member organizations to assist 
with educational programs, conduct research, and contribute knowledge about sustainable infrastructure, among other activities.  
          ASHRAE President Terry Townsend noted that joining PERSI helps further ASHRAE’s mission of sustainability.  
          “By partnering with other organizations worldwide, ASHRAE can enhance its own current efforts and supplement the       
activities and resources of other groups,” he said. “This sharing of ideas and resources can only help us reach our energy and 
sustainability goals faster and more efficiently.” 
          “Sustainable infrastructure is vital to a sustainable human society,” Richard N. Wright, Ph.D., an honorary member of ASCE 
who is spearheading the effort to establish PERSI, said. “ASHRAE has illustrated its leadership in the infrastructure community by 
contributing strongly to the development of the PERSI initiative. PERSI now will begin its important efforts to advance and        
incorporate concepts and knowledge of sustainability into the standards and practices used throughout the life cycle of              
infrastructure systems.”  
          ASHRAE also will assist PERSI in developing a common language for the definition and achievement of sustainable       
infrastructure. The alliance currently defines sustainability as the challenge of meeting human needs for natural resources,       
industrial products, energy, food, transportation, shelter and waste management while conserving and protecting external and   
internal environmental quality and the natural, economic and social resources essential for human needs. 
          The alliance has attracted more than 15 groups that have participated in its development, including the American Institute of 
Architects, the American Planning Association, the American Water Works Association, and the National Institute of Standards and 
Technology. 
          ASHRAE, founded in 1894, is an international organization of 55,000 persons. Its mission is to advance through research, 
standards writing, publishing and continuing education the arts and sciences of heating, ventilation, air conditioning and             
refrigeration (HVAC&R) to serve humanity and promote a sustainable world. 

                                            ### 
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ASHRAE Offers Educational Program at AHR Expo-Mexico 
 
ATLANTA – To help meet the demand for new technology in Mexico and Latin America, ASHRAE is providing educational courses 
at the upcoming AHR Expo-Mexico. AHR Expo-Mexico will take place Oct. 10-12, 2006, in Mexico City. Since 1997, AHR Expo-
Mexico has been a resource for new products, ideas and services in Mexico and Latin America. It is sponsored by ASHRAE, the 
Air-Conditioning and Refrigeration institute and the International Exposition Co. 
 A variety of courses related to HVAC&R are being offered by ASHRAE’s Mexico City Chapter. These will focus on en-
ergy, refrigeration, indoor air quality, and building controls.  “The demand for new technology being highlighted at Expo-Mexico is 
shared throughout the world,” Terry Townsend, P.E., ASHRAE president, said. “ASHRAE is committed to meeting that need 
through its role as a global leader in the HVAC&R community. ASHRAE serves as a link in the global economy.  
        Through ASHRAE, members from Mexico can reach out to engineers around the world, such as Dubai, Hong Kong and    
Germany, to work together to improve HVAC&R.” For more information or to register, visit www.ahrexpomex.com. 
       ASHRAE, founded in 1894, is an international organization of 55,000 persons. ASHRAE fulfills its mission of advancing heat-
ing, ventilation, air conditioning and refrigeration to serve humanity and promote a sustainable world through research, standards 
writing, publishing and continuing education. 
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Web Site Features Improved Technology and Navigation ASHRAE Unveils Redesigned Web Site 
 
ATLANTA – With a focus on ease of navigation and new technology, the American Society of Heating, Refrigerating and Air-
Conditioning Engineers (ASHRAE) has unveiled its redesigned Web site, www.ASHRAE.org. 
 An improved web site is a corner stone of fulfilling the Society's new Strategic Plan, which calls for sustainability         
leadership, world-class educational programs, a raised public profile and global access to technical information.A refined Google-
powered search engine has been added, and site visitors will benefit from the site’s 100% uptime and increased speed. The new, 
simpler design incorporates a technology that will integrate with the new member database that goes live this fall, allowing      
members to easily access subscription management tools for eLists and newsletters, and account history for events, purchases 
and dues.  
 "The ASHRAE web site is the key component of the Society's strategy to provide membership service and technical   
information to the industry,” says Steve Comstock, director of publications and education. “With the new technology incorporated 
into the site, our members and key audiences will be able to access crucial information faster and with greater ease.” 
 Upon logging into the site, members will have access to the MyASHRAE section where they will be able to use the site to 
reflect their specific interests. Members can sign up for e-mail updates when updated content has been added to a particular    
section, and a lost password function allows users to quickly retrieve forgotten passwords. 
 The simplified site navigation is now broken into six tabbed sections: 
          Members (formerly Membership) 
          Publications (formerly Education and Publications) 
          Technology  (formerly Technology and Standards)  
          Education   (formerly Education and Publications) 
          Events  (formerly Meetings and Events), and 
          Students (formerly Student Zone) 
 
        Content from the previous site’s About Us section now occupies a position at the top left of ASHRAE.org under a new About 
Us section. 
 The upgraded site will also include a redesigned bookstore upon the section’s completion in December. ASHRAE, 
founded in 1894, is an international organization of 55,000 persons. ASHRAE fulfills its mission of advancing heating, ventilation, 
air conditioning and refrigeration to serve humanity and promote a sustainable world through research, standards writing, publish-
ing and continuing education. 

                                         ### 
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ASHRAE Endorses ARI Responsible Use Guide 
 
ATLANTA - As part of its promise to provide a sustainable future, ASHRAE is supporting the Air Conditioning and Refrigeration 
Institute's (ARI) guide for responsible use of refrigerants. Developed by ARI and the U.S. Environmental Protection Agency, the 
Responsible Use Guide for Minimizing Fluorocarbon Emissions in Manufacturing Facilities encourages refrigerant containment and 
environmental protection. 
         "Our endorsement concurs with a strong industry initiative that was conducted by ASHRAE members having as their        
objective the bringing of good practices to the world in a written form," Terry Townsend, P.E., ASHRAE president, said. "This also 
illustrates ASHRAE's strong support of a global sustainability initiative, along with many other organizations." 
         "Receiving ASHRAE's endorsement of ARI's responsible use of refrigerants guidelines demonstrates the industry is fully  
embracing this initiative to reduce fluorocarbon emissions in manufacturing facilities," William G. Sutton, president of ARI, said.  
"Responsible use requires all parties involved with refrigerants - from the engineers designing products to plant managers and 
workers on the assembly line - to be attentive to emission issues and to effectively address them if we are to maintain continued 
use of these chemicals in HVAC&R products." 
         ASHRAE provides guidance on minimizing fluorocarbon emissions through its research, Handbook and standards, including 
Standard 147-2002, Reducing Release of Halogenated Refrigerants from Refrigeration and Air-Conditioning Equipment and     
Systems. The standard establishes practices and procedures that will reduce inadvertent release of chlorine containing and other 
halogen containing refrigerants, such as halogenated chlorofluorocarbons, hydrofluorocarbons and hydrochlorofluorocarbons. 
  ASHRAE, founded in 1894, is an international organization of 55,000 persons. Its sole objective is to advance through research, 
standards writing, publishing and continuing education the arts and sciences of heating, ventilation, air conditioning and            
refrigeration (HVAC&R) to serve humanity and promote a sustainable world. 

                                        ### 

ASHRAE Pursues Certification Program 
 
ATLANTA - In response to member and market demand, ASHRAE is exploring a certification program that will focus on areas of 
the building environment such as commissioning, health care facility engineering, building operation, and sustainability. The Soci-
ety is pursuing partnerships with other HVAC&R related organizations. "By offering certification, ASHRAE will make our members 
more valuable to the industry," Terry Townsend, P.E., ASHRAE president, said. "Certification from ASHRAE will add professional 
credibility to their work, as well providing educational resources to better enable them in designing and operating buildings that are 
more efficient." 
 A market research survey conducted by ASHRAE last year showed a strong interest by members in providing certifica-
tion. More than 80 percent of members indicated that ASHRAE should offer certification to individuals who complete a series of 
courses/seminars in a specific area of study.  In support of certification, ASHRAE will expand its existing educational program, 
known as the ASHRAE Learning Institute.   "The Learning Institute will continue to provide fundamental courses for those looking 
for lifelong learning and professional development," Townsend said. "But we also must provide more specialty courses for those 
eager to keep up with the latest technology." The program is expected to launch in summer 2007. In addition, ASHRAE is working 
make it easier for members to keep up with their current professional development hours to maintain existing professional registra-
tion.  
        "We are looking at tracking educational course attendance to qualify for professional development hours," Townsend said. 
"We must make it as easy as possible for our members to educate themselves so they can get ahead in their careers."          

                                        
 ### 

ICC and ASHRAE Announce Significant Collaborative Effort 
 
ATLANTA - The International Code Council (ICC) and the American Society of Heating, Refrigerating and Air-Conditioning        
Engineers (ASHRAE) signed a Memorandum of Understanding that will seek ways to optimize development of codes and        
standards to improve public safety. The organizations will work together on industry advocacy and public policy and explore joint 
business opportunities. 
      "The integration of leading edge technology via ASHRAE standards and guidelines into the building codes ensures the general 
public that the built environment will be efficient, healthy, comfortable and safe," said ASHRAE President Terry Townsend. "This 
MOU will enhance both ASHRAE's and ICC's capabilities to have a positive impact on new construction and renovation activities in 
not only North American but also the international markets."  The ICC model code system impacts the lives of millions of people 
every day in a positive way. The centerpiece of this system is an objective, scientifically based code development process, de-
signed to achieve consensus on important health and safety issues.  
      A key element of this process is the use of consensus-based referenced standards like those produced by ASHRAE,          
developed through a fair and balanced process. Whether addressing structural performance or energy conservation, referenced 
standards serve to complement code text by providing the details and test methods necessary for effective code enforcement. 
      "This MOU with ASHRAE will help ICC members address some of the most important and contemporary issues facing building 
safety professionals today," said ICC Chief Operating Officer Rick Weiland. 
      The International Code Council, a membership association dedicated to building safety and fire prevention, develops the codes 
used to construct residential and commercial buildings, including homes and schools. Most U.S. cities, counties and states that 
adopt codes choose the International Codes developed by the International Code Council. 

                                 ### 
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